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Analyses of Gas Enterprise Training System Construction and Innovation
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Abstract:
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with the globalization of the market economy development, the enterprise want to have a place
in the broader market, we must attach importance to the development and utilization of human
resources, and establish an effective training system is to ensure that enterprises continue to
develop the important guarantee of high-quality talent. Based on years of experience in actual
combat training system building blocks are discussed, and the key points, which should be pay
attention to in practice, the fuel gas enterprises establish training mechanism and system of
training mechanism has certain reference significance.
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